CREW CONSIST MONIES AND DISABILITY ANNUITY WITH
US RAILROAD RETIREMENT BOARD

Employees working in train service on December 31, 1991 will qualify for Crew Consist
monies.

The employee should consider the following:

“Does the employee believe that his/her medical condition will improve so that he/she
would have to return to active service prior to his/her 60™" birthday?”

If the answer is “NO”, then he/she should make arrangements to get the remaining crew
consist monies, which will call for the employee to resign their employment relationship with
CSXT.

If vacation entitlements are remaining, they must be taken prior to applying for the $57,500
as vacation payments made after resignation will not extend health insurance coverage. The
qualification for Medicare is not governed by the employment relationship with CSXT, but
only governed by the personal health condition. As long as an employee is on GA-23000 at
age 60 and has 30 years of service, the employee qualifies for GA-46000.

EXAMPLE: If an employee has worked during the present vear, (i.e. 2011) or has vacation
payments made or remaining to be paid in that year, then the insurance, for that employee,

will extend through 12/31/2013, and through 12/31/2012 for any dependents.

If an employee believes that he/she may re-qualify for active service, then that is another
whole issue and the employee needs to contact the UTU office at 904.367.1974 for further
information.

To apply for crew consist monies, an employee must complete the attached form and return
same to this office located at 3560 Cardinal Point Drive, Suite 104, Jacksonville, FL 32257; fax:
904.733.1252 or e-mail same to gilliant@utu851.org for further processing.

SYNOPSIS

If an employee is on disability due to a personal injury, his/her insurance remains in effect for
the 2 year period for the employee and 1 year for dependents. If the employee is disabled
due to a medical condition, no insurance is in effect until age 65 and Medicare comes into
play. Resigning will not affect insurance for an employee who has an on duty injury;
however, the employee must have his/her disability certification in order before resigning to
collect CC monies, if not and disability is denied, the employee will not have a job.



